
 

Equality Information and Objectives Annual Report 2018 

 

This document should be read with reference to and in conjunction with Tunstead Primary School’s 

Equality Information and Objectives Policy, Accessibility Plan and SEND Policy. 

 

What are Equality Objectives and what are they for? 

 

All schools are obligated by the public sector equality duty to: 

·      Eliminate discrimination and other conduct that is prohibited by the Equality Act 2010 

·      Advance equality of opportunity between people who share a protected characteristic and 

people who do not share it 

· Foster good relations across all characteristics – between people who share a protected 

characteristic and people who do not share it 

  

Tunstead Primary takes the public sector equality duty seriously, strives to provide equal opportunities 

for all and  provides objectives to further promote equality. 

  

What are our equality objectives? 

 

Our objectives are: 

1.     To develop the curriculum to include more opportunities to learn about and from more cultures. 

2.     To monitor the performance of all children including vulnerable groups. 

3.     To improve the quality of support for children with English as an Additional Language. 

4.     To increase access to the curriculum for disabled pupils. 

  

How are we committed to equality? 

 

At Tunstead Primary School we are committed to working together to provide an inspirational and 

exciting learning environment where all children can develop an enthusiasm for life-long learning. We 

believe that children should feel happy, safe and valued so that they gain a respectful, caring attitude 

towards each other and the environment both locally and international. 

Tunstead Primary School is committed to providing an environment that enables full curriculum access 

and that values and includes all pupils, staff, parents and visitors regardless of their education, disability, 

impairment, faith, sexuality, gender, age or culture. We are committed to taking positive action in the 

spirit of the Equality Act 2010 and to developing a culture of inclusion, support and awareness within 

the school. 

 

 

 

 



 

Who is responsible for equality? 

  

We expect all members of the school community and visitors to support our commitment to promoting 

equalities and meeting the requirements of the Equality Act. 

  

Governing Body: 

The governing body is responsible for ensuring that the school complies with 

legislation, and that its policy, related procedures and action plans are implemented.  Di Smith, a 

member of the governing body, monitors equality and inclusion at Tunstead Primary School. 

  

The Equality Link Governor: 

·      Meets with the designated member of staff for equality every year, and other relevant staff 

members, to discuss any issues and how these are being addressed 

·      Ensures they’re familiar with all relevant legislation and the contents of this document and 

the policy 

·      Attends appropriate equality and diversity training 

·      Reports back to the full governing board regarding any issues 

 

The Headteacher: 

·      Promotes knowledge and understanding of the equality objectives amongst staff and pupils 

·      Monitors success in achieving the objectives and report back to governors 

·      Meets with the equality link governor every year to raise and discuss any issues 

·      Identifies any staff training needs, and deliver training as necessary 

  

Teaching and Support Staff: 

·      Promotes an inclusive and collaborative ethos in their classroom 

·      Challenges prejudice and discrimination 

·      Deals fairly and professionally with any prejudice-related incidents that may occur 

·      Plans and delivers curricula and lessons that reflect Tunstead’s principles, for example, in 

providing materials that give positive images in terms of race, gender and disability 

·      Maintains the highest expectations of success for all pupils 

·      Supports different groups of pupils in their class through differentiated planning and 

teaching, especially those who may (sometimes temporarily) find aspects of academic 

learning difficult 

·      Keeps up-to-date with equalities legislation relevant to their work 

  

The Students: 

· Explores their own and other’s cultural diversity 

· Abides by the school rules and policies for behaviour 

· Must not discriminate or harass any other pupil, member of staff or visitor 

· Reports incidents of bullying 

  



 

Visitors: 

All visitors to the school, including parents and carers are expected to support our commitment to 

equalities and comply with the duties set out in this policy. 

 

What is the statistical performance of groups? 

 

On our published data we will not report on any groups of children that account for less than 5% of 

either class or school. 

 

% of children making expected progress or more (Spring 2018) 

 

Group Maths  Writing  Reading 

All (100%) 77% 85% 78% 

Disadvantaged (14%) 69% 62% 69% 

EAL (7%) 60% 80% 80% 

Male (48%) 77% 84% 70% 

Female (52%) 73% 86% 86% 

SEND (14%) 84% 89% 81% 

 

How does our curriculum promote equality? 

  

At Tunstead we provide a broad curriculum aimed to engage a wide range of people. Our topics are 

flexible to cater for the needs of the classes so that all pupils can access learning and the interests of 

cohorts and individuals can be explored. 

Children explore different cultures, people and religion in history, geography, PSHE, RE and the 

multicultural texts used in English.  They are encouraged to be inquisitive and curious about others and 

learn from and with different people.  

Whole school assemblies celebrate special days from a wide range of religions and people. We celebrate 

the achievements of both males and females within different fields, promoting gender equality. Children 

are encouraged to be who they want to be.  

Our library contains books which promote positive aspects of the equalities curriculum. Our resources in 

the foundation stage allows the children to explore all types of relationships and breaks down 

stereotypes. 

 

How do we include all children? 

 

Tunstead Primary has been historically recognised as a School where SEND children have settled well 

and their specific educational and emotional needs are catered for. There are currently no areas of the 



 

curriculum to which disabled pupils have limited or no access. Taxis with disabled access are used to 

transport disabled children to swimming and to class excursions, church services and day trips. 

Children’s disabilities are dealt with on an individual basis, when the need arises. 

Teachers and Teaching assistants have had a variety of relevant training to help them deal with the 

scope of abilities and disabilities that they have to experience in their work with children.  

Clubs are open to all children and are run at different times of the day to enable more children to 

attend. 

Children with English as an Additional Language are included in all activities and provided with 

frameworks, bilingual resources and support to access the curriculum.  

 

How have we improved our physical environment to be inclusive? 

 

Tunstead Primary School was originally built in 1913 but with new extensions in 2002. The school is on 

one level with no steps within the main area, only one step leading to the kitchen. The front door is wide 

enough for wheelchair access. There are ramps at the entrance and handrails for those with physical and 

sight disabilities. A ramp with side handrails, allows access to the playground and paved slopes allow 

wheelchair access to the greenhouse and garden areas. Access to the library is also possible from the 

playground, due to a slope with handrails. 

The Disabled Toilet has a door width suitable for wheelchair access (85cm). There are rails and handles 

within the toilet and a low level basin is provided for washing. The door opens outwards, enabling easier 

wheelchair access. 

All classrooms are fitted with blinds so that excess glare can be excluded from the rooms. All classrooms 

are carpeted reducing noise levels. 

 

What approaches to behaviour management do we use to promote equality? 

 

All teachers and teaching assistants have had STEP On Training from the Norfolk Steps team. They 

provide training and consultancy to schools and services to support a therapeutic ethos. The training 

enables teachers to recognise when early intervention is needed and respond to complex, challenging or 

high risk behaviours. The Norfolk Steps team has extensive SEN and Inclusion experience and an 

established reputation for providing inspirational training and knowledgeable, supportive consultancy. 

Two members of staff have had full Thrive training (year 2016/2017) which has given them an insight 

into working with children’s emotional health and social issues.  The Thrive Approach draws on insights 

from neurological research to provide a powerful way of working with children and young people that 

supports optimal social and emotional development. In particular, the Thrive Approach equips teachers 

to work in a targeted way with children and young people who have struggled with difficult life events to 

help them re-engage with life and learning. All staff have had two training meetings focused on Thrive 

philosophy and practice. 

 

How is technology used? 

 



 

Interactive whiteboards are standard in every classroom, so materials can be accessed visually and well 

as verbally. 

Chromebooks are used throughout the school, these are particularly important for children who have 

difficulty with fine motor skills. Specialist programs are available to help with their learning. 

 

How do we share information with parents, carers and pupils? 

 

Different forms of communication are made available when necessary to enable all pupils to express 

their views and to hear the views of others. Interpreters have been used with pupils or parents with EAL. 

Bi-weekly newsletters are sent to all parents. These can be sent as paper copies but usually sent by 

email, where parents have access to computers. Information can also be texted to parents and carers. 

Letters home to pupils are usually in paper form in standard sized font but can be produced in large 

print if needed. 

 A new school website has been produced and allows information contained therein to be translated 

into different languages at the touch of a button. At the moment this doesn’t apply to newsletters or 

any downloadable pdfs. 

Tunstead School has an Open Door Policy where any parent, carer or child can speak freely and 

confidential. All efforts would be made by the School to ensure that any information is available to all. 

Parents and carers can always discuss issues with the class teacher or Head teacher.  

 

How do we ensure Equal Opportunities for staff? 

  

Tunstead is committed to the implementation of equal opportunities principles and the monitoring and 

active promotion of equality in all aspects of staffing and employment. 

All staff appointments and promotions are made on the basis of merit and ability and in compliance with 

the law. We are also concerned to ensure wherever possible that the staffing of the school reflects the 

diversity of our community. 

As an employer we strive to ensure that we eliminate discrimination and harassment in our employment 

practice and actively promote equality across all groups within our workforce. We respect the religious 

beliefs and practice of all staff, pupils and parents, and comply with reasonable requests relating to 

religious observance and practice. 

We ensure that all staff, including support and administrative staff, receive appropriate training and 

opportunities for professional development, both as individuals and as groups or teams. 

 

During the academic year 2017/18, Tunstead Primary School received no complaints regarding our 

compliance to the Equality Act.  

 


